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EDUCATION has the po-
tential to shape the de-
velopment trajectory of

nations, boost growth and spread
prosperity. But, in the Middle
East and North Africa region
(MENA) it is not achieving its
potential, according to a new
World Bank report.  
Despite the region’s large

investments in education, young
people are not learning the skills
they need to compete in the
labour market, contributing to
one of the world’s highest rates
of youth unemployment. The
report, titled ‘Expectations and
Aspirations, A New Framework
for Education in the Middle East
and North Africa’, identifies the
tensions holding back education
in the region and calls for col-
lective efforts to unleash the
power of education to realise
the potential of the region’s

large youth population and con-
tribute to future growth and sta-
bility. 
“Education is the key to turn-

ing the drive and aspirations of

the region’s young people into
an engine of growth,” says Ferid
Belhaj, World Bank Vice-Presi-
dent for the Middle East and
North Africa. “What is now a

source of frustration for the mil-
lions of unemployed graduates
could become a launch pad for
innovations that transform the
region’s economies. The goal is
not to catch up with other edu-
cation systems, but to leverage
new technologies and the cre-
ativity of young people to triple
jump into the future.” 
n Students Lag Behind – P8

New edu approach must to prepare 
MENA youth to shape the future

Young people are
not learning the
skills they need to
compete in the
labour market,
contributing to
one of the world’s
highest rates 
of youth
unemployment

Our Dubai Correspondent

DESPITE declining real
estate prices, Dubai Ma-
rina is found to remain a

solid real estate investment
alongside four other established
or up and coming areas. Marina,
Town Square, Mira, Sports City
and Studio City are the best ar-
eas in Dubai to invest in real
estate, according to real estate

website <Property Finder>. 
The website found that Ma-

rina “remains a solid real estate
investment” despite slight de-
crease in property prices from
Dhs 1,615 (` 32,245) per sq ft in
June 2017 to Dhs 1,500 (`
29,949) per sq ft as of June
2018. “Despite the decline in val-
ue, you can still expect to yield
6.4 per cent, the same as last
year’s figure,” said a statement. 

Town Square, which is lo-
cated at the intersection of Al
Qudra Road and Emirates Road,
has “grown to be one of the
most popular and equally stable
communities”. 
For Dhs 9,20,000 (` 1.84

crore), investors can purchase
a two bedroom, three-bath apart-
ment in the new Hayat Boulevard
or Zahra building. Three-bed-
room townhouses are also avail-

able for Dhs 1.4 million (` 2.79
crore) and four bedrooms for
less than Dhs 2 million (` 3.9
crore). Even though new, Prop-
erty Finder data shows that these
communities have yields of 8 or
9 per cent for investors. 
In Mira – which is also known

as Reem – rental yields have
remained stable since 2017 at
7.2 per cent, higher than Arabian
Ranches (5.3 per cent) and
Damac Hills (4.5 per cent). The
asking price of a three-bedroom
villa averages Dhs 2.2 million (`
4.39 crore), while four bedrooms
hover at Dhs 2.6 million (` 5.19
crore). 
In Sports City, which remains

popular for its affordable apart-
ments, rental yields have re-
mained consistent at between 7
and 8.7 per cent per year. Cur-
rent prices average Dhs 890 (`
17,949) per sq ft. Asking prices
for studios are Dhs 5,00,000 (`
99.83 lakh) or less, while one
bedrooms range between Dhs
5,50,000 (` 1.09 crore) and Dhs
7,00,000 (` 1.39 crore). 
In Studio City, studios were

found to be available for Dhs
5,00,000 (` 99.83 lakh), com-
pared to Dhs 8,00,000 (` 1.59
crore) for one bedrooms and
just over Dhs 1 million (` 1.99
crore) for two bedrooms. Yields
in the area remain high at be-
tween 7 and 8 per cent. 

Our Dubai Correspondent

PROPERTY rents
and sales are pro-
jected to decline fur-

ther in Dubai in the next 12
months, according to new
research from real estate
consultancy JLL.
Despite the introduction

of 10-year residency visas
for certain categories of re-
tirees, the residential market
has continued to soften, with
both sale prices and rents
declining further during the
third quarter of 2018.
The report said conditions

were still subdued though
the UAE Cabinet’s recent an-
nouncement of a significant
increase in government
spending will benefit the
Dubai real estate market.

JLL noted that developers
are focussed on the sale of
existing inventories by offer-
ing increasingly-generous
payment plans to investors.
The proposed budget pro-

vides funding for a series of
new policies, aimed at stim-
ulating economic growth and
investment in the non-oil de-
pendent sectors in 2019,
which will positively affect
the real estate sector in the
medium term.
These initiatives are aimed

at reversing the current down-
turn in market conditions, with
all sectors of the market re-
maining in the downturn state
of their cycle in Q3.
“The implementation of

new policies and the relaxation
of regulatory restrictions, in
line with the Vision 2021 goal

of further diversifying the
Dubai economy, will provide
a boost to the real estate mar-
ket in 2019,” said the report.
Earlier this year, UAE ap-

proved a new investment law
that could allow 100 per cent
foreign ownership of compa-
nies in specific sectors of the
economy to operate outside
of free zones by the end of
2018. Once implemented,
this law will boost foreign di-
rect investment (FDI) and in-
crease demand from over-
seas businesses, particularly
for projects outside of the
existing free zones.
JLL’s report said, the

Dubai office sector re-
mained subdued in Q3,
with rental prices decreas-
ing further in light of the
growing available supply

of new and existing space.
It added that hotel per-

formance remains under
pressure, as occupancy lev-
els and room rates have soft-
ened further in the quarter.
The retail sector remains

the most challenged sector
of the Dubai market in the
face of increased supply and
the growth of online retailing,
the report noted, adding that
more malls are now offering
leasing incentives and even
‘turnover only’ leases, to re-
tain existing tenants and at-
tract new tenants.
“While the longer-term

prospects for the retail sector
remain positive, this sector
is likely to decline further in
the face of very high supply
levels over the next two
years,” said JLL.

Dubai property rents, prices to fall further over next 12 mths

Marina among most attractive
areas for property investors

The proposed budget provides funding for a series of new
policies, aimed at stimulating economic growth and investment
in the non-oil dependent sectors in 2019, which will positively
affect the real estate sector in the medium term

Our Kochi Correspondent

COCHIN International Air-
port (CIAL), the PPP ven-
ture that runs the Kochi

airport, has directly connected
Kochi with eight more cities in
the country. The financial hub of
the state is linked with Goa,
Kolkata, Bhubaneswar, Visakha-
patnam, Nagpur, Lucknow,
Guwahati and Jaipur by being in-
cluded them in the CIAL’s new
winter schedule which came into
force on October 28.
The service to Goa will be

operated by IndiGo and GoAir.
The former will operate
Bhubaneswar, Visakhapatnam,
Nagpur, Lucknow, Jaipur and
Guwahati flights. With this Kochi
is directly connected to 21 Indian
cities and 16 international des-
tinations. There will be 1,736
aircraft movements per week
from the airport with 124 takeoffs

and an equal number of landing
per day.
According to CIAL officials,

the just-concluded summer
schedule had 1,360 weekly serv-
ices. There are additional flights
to Kuwait, Kuala Lumpur, Male,
Bengaluru, Hyderabad, Ahmed-

abad, Pune, and Chennai in the
winter schedule.
The IndiGo flight to Goa was

launched on December 1, while
GoAir started service on No-
vember 5. IndiGo service will
be daily at 9.40 pm and GoAir
service from 3.20 am. The
Bhubaneswar service will depart

at 5.35 am. The service to
Visakhapatnam on Tuesdays
will leave Kochi at 1.40 pm.
Visakhapatnam and Bhub -
aneswar services began on De-
cember 1, while the services to
Nagpur started on November
15 at 9.00 pm.
The service to Lucknow will

takeoff at 9.20 pm on all days
except on Tuesdays, while
Guwahati service will be at 5.40
am. Both these services started
on December 9. Already, GoAir
operates a service to Jaipur via
Ahmedabad. IndiGo will connect
Kochi to Kolkata on all days at
7.00 am except on Sundays.
With an average of daily 15

services, Bengaluru remains
the most connected city. Three
more additional services are
added to Kuala Lumpur by AirA-
sia. AirAsia and Malindo Air
have 24 services per week to
Kuala Lumpur.

More flights from Kochi airport
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Lic.No. B-0540/KER/PART/1000+/5/2170/1987

F-120-121, Pioneer Tower, Marine Drive, Cochin - 682031. 
AN ISO 9001:2015

CERTIFIED COMPANY Ph: +91 484  2371776 / 2371033   

A Leading Company in SAUDI-ARAMCO PROJECT

Jolly Gemini Manpower Consultants

th
Interview with Company Delegates on 15  Dec.2018 at MUMBAI

Recruitment fees to be charged per candidate Rs.30,000+GST(Only through cheque/draft/Online transfer)
Salary as per MRW prescribed by MOIA (Negotiable)

Interview Venue: ST. FRANCIS TECHNICAL INSTITUTE
Mount Poinsur, SVP Road, Borivli (West), Mumbai - 400 103

Ph: 9029029098, 9048804831

• MECHANICAL ENGINEERS / ESTIMATORS - 3 Nos.B Tech  7 
Years exp. in Estimation.(Preferably exp. from Middle East Oil Field 
Companies) Must have Saudi Light Driving Lic. and ability for self-
driving is a MUST •PLANNERS  - 3 Nos. B Tech Mechanical. 
Primavera - Must. SAP Exp. is preferable. 5 Years exp. in Project 
Planning(T&I) •PURCHASERS/BUYERS-3 Nos.  Diploma from 
any affiliated university. Preferable Computer Literate Min. 5 Years 
exp. in Material Procurement. Must have Saudi Light Driving Lic. 
•MATERIAL EXPEDITORS - 3 Nos. Degree Must be Computer 
Literate. Min. 5 years exp. in Material Expeditor •SCAFFOLDING 
SUPERVISORS  -  5 Nos.   Diploma or Engineering Degree 
(Preferably Civil). Min. 5 years  exp. in Scaffolding Supervisor. 
Saudi Aramco Supervisor Certification - Valid / Expired is a MUST 
•SAFETY TRAINERS - 5 Nos. Degree in Industrial Safety or 
Engineering (Mech./Elec./Civil) 5 years exp. as trainer. Diploma  
in Safety. •STORE KEEPERS - 5 Nos. (Diploma and 3 years 
exp.•QC INSPECTORS - 5 Nos. Diploma and 5 years exp. as QC. 
Mechanical-Oil & Gas O&M •QC SUPERVISORS-5 Nos. Diploma 
& 10 years exp. & ISO certification. Mech.-Oil & Gas O&M 
•FITTER TRAINEES - 60 Nos. ITI-Freshers. Excellent English.

THIRD PRIORITY

92
Size 6 X 16

URGENTLY REQUIRED FOR A LEADING MULTI 
TRADE COMPANY FOR THEIR SHIPPING 

PROJECT IN BAHRAIN. (REF NO. AJ-447)
CLIENT EXPECTED SHORTLY – PRELIMINARY 

INTERVIEWS IN PROGRESS
GULF EXP PREFERRED

 SUPERVISORS: Dip. in Mechanical with min 8-10 
yrsexp in Ship Maintenance, Ship Yards with planning, 
Supervision of 80-100 workers team, communication with 
client, work distribution, reporting to job to client 

 WORK PREPARATORS: Diploma in Mechanical 
& AutoCAD certified with min 3-5 yrsexp in Ship 
Maintenance, Ship Yards with planning, drawing of work, 
& other related activities, work as QS also, Coordinating 
with client team

 QUALITY CONTROLLERS: Diploma in 
Mechanical with min 3-5 yrsexp in Ship Maintenance, 
Ship Yards with planning, drawing of work, & other related 
activities, work as QS also, Coordinating with client team

 ASST. QUALITY CONTROLLERS: Diploma 
in Mech. with Certificates in Quality min 2-3 yrs QC exp 
to asst. QC in planning, drawing of work, & other related 
activities, work as QS also, Coordinating with client team

 SAFETY OFFICERS: Graduate/Diploma in 
Mechanical with NEBOSH Certification min 3-5 yrsexp in 
Safety Officer, can handle all safety issues as per Site & 
client requirement for Fire, Mechanical & Piping work.

 RIGGERS: Experience & third Party Certificate in Ship 
Yard with min 2-3 yrsexp in Ship Yard & Ship repairing 
work place.

 WELDERS (6G Tig& Arc Welders): must Pass X-Ray 
test in Client workshop Joints, Welding Jobs with min 2-3 
yrsexp in Ship Yard & Ship repairing work place.

 PIPE/ MECHANICAL FITTERS: work 
Certificates of Marine Jobs in Piping & Mechanical Fitter 
work in ships & ship yard min 2-3 yrsexp in  Ship Yard & 
Ship repairing work place.

Apply online: mahesh@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 

search jobs according to Respective Ref No: VR-659

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 30 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
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Tours & Travels
Overseas Manpower Consultant

REG NO.B-0642/MUM/PER/1000+/5/8457/2009
Tel.: 022 2594 2786 Email : info@khatritoursandtravels.com
Shop no. 3, Prema Niwas Shopping Centre, National High School Road,  

Bhandup (W), Mumbai 400 078.  Web: www.khatritoursandtravels.com

Urgent Hiring QATAR
AL NAKHEEL COMPANY - Client Interview
TURF MACHINE OPERATOR (30)

Basic communication in English.
Previous experience on Sports Fields or Golf Courses
Experience in Turf Equipment (Tractor up to 66 HP, Ride on 

Reel Mowers, Boom Sprayers, Top Dresser), Pedestrian movers 
(Rotary and Cylindrical), Sod Cutters and replacement of Turf 
Carpets, Fertilizer Spreaders (Able to calibrate the spreader),
Brush cutting, Edge Trimming.

Technical certificate or equivalent.
Minimum 5 years Experience including Gulf.
TURF MACHINE MECHANIC (30)

Experience In repairing troubleshooting, servicing of equipments.
Toro, John Deere Machines and Motorbike Engines / Manageable English.
Technical certificate or equivalent.
Minimum 5 years Experience including Gulf.

FREE RECRUITMENT
JOINING TICKET WILL BE PROVIDED BY THE COMPANY

FREE FOOD, ACCOMMODATION, & TRANSPORTATION

Kindly submit your CVs in our Office 
SALARY NEGOTIABLE

FOURTHPRIORITY

93
Size 6 X 18

“WE HAVE 30 YEARS EXPERIENCE IN 
OVERSEAS RECRUITMENT”

EXCELLENT 
SALARY + PERK

URGENTLY REQUIRED FOR 
THEIR OIL & GAS/ REFINERY 

CONSTRUCTION PROJECTS IN KUWAIT. 
(REF NO. GS-337)

CLIENT EXPECTED SHORTLY – PRELIMINARY 
INTERVIEWS IN PROGRESS 

GULF EXP PREFERRED
 SR. MANAGERS – PROJECT CONTROL
 MANAGERS: B.E/ B.Tech (Mechanical), PMP 

Certified with min 15+ yrsexp
	 l Project (Mechanical) l Project Co-ordination 
	 l QA/ QC (Mechanical) l Project Controls l HSE
 SR. ENRS.: B.Tech/B.E (Mech.) with min 10+ yrs exp
 l Planning (Mechanical)(Primavera P6) l Project Control
 l Project Control (Subcontracting)  l Cost 
 ENGINEERS: B.Tech/B.E (Mech.) with min 7+ yrs exp
 l HSE  l Environmental  
 HSE OFFICERS
 ADMINISTRATOR - CONTRACTS

Apply online: fatima@asiapower.co

URGENTLY REQUIRED BELOW PROFESSIONALS 
FOR THEIR OIL & GAS PROJECTS IN SAUDI 

ARABIA (REF NO. GS-527)
CLIENT EXPECTED SHORTLY – PRELIMINARY 

INTERVIEW IN PROGRESS  
 CONSTRUCTION MANAGERS – Mech./ E&I
 PROJECT MANAGERS – Mechanical/ Civil/ E&I
 PROJECT MANAGERS (Multi) – Mech./ E&I
 DIV. MGRS./ DIVISIONAL – Mech./E&I
 MANAGERS – Project/ Divisional (Plant Services)
 MANAGERS – Turnaround/ Shutdown
 MANAGERS – Planning & Cost Control (Project)
 MANAGERS – QA/ QC Mechanical
 CORPORATE MANAGERS – Estimation
 CORPORATE MANAGERS – Engineering
 CORPORATE MANAGERS – HSE
 MANAGERS FABRICATION (Fab. Shop)
 MANAGERS CONTRACT/ 

ADMINISTRATOR CONTRACT
Apply online: simran@asiapower.co

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: GS-337/527

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
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91
Size 6 X 24

“WE HAVE 30 YEARS EXPERIENCE IN 
OVERSEAS RECRUITMENT”

EXCELLENT 
SALARY + PERK

Vacancies is in 
Large Numbers

NASSER S. AL HAJRI CORPORATION (NSH)

URGENTLY REQUIRED FOR A LEADING 
ENGINEERING & CONSTRUCTION COMPANY FOR 

THEIR LARGE OIL & GAS/ PETROCHEMICAL/ 
REFINERY PROJECTS IN SAUDI ARABIA. 

(REF NO. VR-659)
VISA READY – IMMEDIATE DEPARTURE

Oil & Gas/ Petrochemical/ 
Refinery Construction Projects

GULF EXP PREFERRED
 MANAGERS - Civil/ Piping/ Planning/ Contracts/ HR 

Mech./Project Control/QA/QC Mech./Safety/Site: B.E/B.
Tech in respective Engineering with min 10yrs work exp 
and 5yrs as Manager position in const. of oil & gas projects

 PLANNING ENGINEERS - Mech./ Civil/ E&I/ 
Piping: B.E/B.Tech in respective Engineering with min 
7yrs work exp as planning Engineer position with good 
knowledge in Primavera P6 software planning, scheduling, 
contracts, tender in construction of oil & gas projects

 SCHEDULERS - Mech./ Electrical/ Civil/ Instrument: 
B.E/B.Tech in respective Engineering with min 5yrs work 
exp as Scheduler in construction of oil & gas projects

 QC INSPECTORS - Welding/Piping/Civil/ E&I/Mech./
Instrument/Painting: Deg./Dip. in Engineering with respective 
branch and should have at least 5 years work exp as QC 
Inspector with good knowledge in preparation of ITP reports, 
Inspection, QMS, ISO, Method statements, International 
Codes  and standards with certification of respective field like 
CSWIP/CWI/ASNT level II/NACE-II/BGAS-II

 QC SCAFFOLDING INSPECTORS (Aramco 
Approved): Diploma in Mechanical Engineering with min 5 
years as QC Scaffolding Inspector with Aramco Approved 
certificate with construction work exp in oil & gas industry

 QC SUPERVISORS - E&I/ Mech./ Piping/ Welding: 
Diploma in respective Engineering with min 8 years as QC 
Supervisor with construction work exp in oil & gas industry

 QUANTITY SURVEYORS (Mech./E&I): Dip. 
in respective Engineering with min 8 years as Quantity 
Surveyor with construction work exp in oil & gas industry

 SUPERVISORS (Civil): Dip. in Civil Engineering with 
min 8 yrs as Civil Supvr with const. work exp in oil & gas ind.

 SUPERINTENDENTS (Civil): Diploma in Civil 
Engineering with min 10 years as Civil Superintendent 
with construction work exp in oil & gas industry

 CIVIL PLANNING ENGINEERS (Building 
Projects): B.E/B.Tech in Civil Engineering with min 7 years 
as Civil Planning Engineer with Primavera P6 software 
exp and construction work exp in Buildings projects

 QC CIVIL INSPECTORS (Bldg Projects): Dip. in 
Civil Engineering with min 5 years as QC Civil Inspector 
with good know. in inspection, ITP, QMS, ISO, intl 
standards & codes const. work exp in Buildings projects

Apply online: vrao@asiapower.co

URGENTLY REQUIRED FOR BUILDING 
CONSTRUCTION PROJECTS IN DUBAI, UAE (REF 

NO: VR-765)
CLIENT EXPECTED SHORTLY – PRELIMINARY 

INTERVIEW IN PROGRESS  
 DUCT FABRICATORS   A/C TECHNS
 HVAC TECHNICIANS  HEAVY DUTY 

DRIVERS (with Original UAE Valid License)
Apply online: vrao@asiapower.co

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: VR-659/765

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
C/O.KOCHI: CC-39/2122, D1-D7, 3RD FLOOR, JOMER ARCADE CHITTOOR 

ROAD, NEAR GOVT. GIRLS H.S.S., ERNAKULAM SOUTH, KOCHI – 16
C/O. VADODARA: 105, 1ST FLOOR, IMPERIAL HIEGHTS, AKSHAR 

CHOWK, OLD PADRA ROAD, VADODARA, GUJARAT – 390 015
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
For Kochi Email Id: kochi@asiapowerltd.com

For Vadodara Email Id: vad@asiapowerltd.com

6 x 5

5, Jerome Villa, 114, Azad Road, Near Railway Crossing, 
Vile Parle (E), Mumbai - 57  Mob. 9930434490 / 9930811390
T. 022-26134540 / 50, Email : mumbailinkcv@gmail.com

Regd.: B0126/MUM/PER/1000+/5/4767/96 C.Art

 

QATAR FOR MEP TRADING & CONTRACTING COMPANY 

THCLIENT INTERVIEW ON 14  DEC. AT ANUPTECH, R-421, 
TTC INDL. ESTATE, MIDC, RABALE, NAVI MUMBAI

Candidates having 2-5 Years Experience in Gulf, may Report With 
Bio-data, Certificates, Original Passport With Colour Xerox & Photo :

ONLY 
ECNR

STORE KEEPER 5 Nos. Experience in MEP Project. 
ELECTRICIAN 25 Nos. ITI, Experience in Multi Storey Bldg. in Cable  

Glinding, Termination, DB dressing, MCB, ELCB, Conduit / Board wiring, etc.
PIPE FITTER 25 Nos. HVAC, Chilled Water & Fire Alarm/Fighting System.
PLUMBER 25 Nos. DUCTMAN 25 Nos.

6 MONTHS CONTRACTFOOD OR FOOD ALLOW. + ACCOM.
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INDIA traditionally enjoyed arobust joint family system and
the fast-changing socioeco-

nomic conditions were leading
to its disintegration, said the
Vice-President, Venkaiah Naidu. 

While addressing the 18th
National Conference of Senior
Citizens organised by the All In-
dia Senior Citizens’ Confedera-
tion (AISCCON), at Hyderabad,
the Vice-President said that
“there was an inherent social
security in our joint family system,
as it took great care of the eld-
erly”.

Following is the text of Vice-
President’s address:

With the emergence of nu-
clear families, the elderly were
increasingly getting neglected
and their dignity was also ad-
versely affected. Whenever the
family system fails in its duty to
protect the elderly, the commu-
nity, civil society and the gov-
ernment have to step in to fill
the vacuum.

There are instances of chil-
dren abandoning their parents
and the neglect and abuse of
the elderly was ‘abhorrent and
completely unacceptable’. In
spite of the Maintenance and
Welfare of Parents and Senior
Citizens Act, 2007, the number
of cases of children abandoning
their elderly parents was on the
rise. 

Apart from abandonment,
the elderly also faced neglect,
abuse, physical, verbal and emo-
tional and other forms of vio-
lence. Currently, there are an
estimated 10.5-crore elderly in
India and by 2050 the figure
would reach 32.4 crore. World-
wide, by 2050 every fifth person
will be an elder person and there
will be 64 countries including In-
dia where 30 per cent of the
population will be 60 plus.

More than 70 per cent of
elders reside in rural areas. The
rise in rural population of senior
citizens was due to large-scale
migration of younger generation
to urban areas. The elderly in
rural areas were facing depriva-
tion, discrimination, disposses-
sion, loneliness and abuse.

Out of the total population
of the elders, 70 per cent – that
is around 8-crore people – are
below the poverty line. The pen-
sion they receive from the gov-
ernment was inadequate. Even
though the situation has im-
proved with the recent Direct
Benefit Transfer, still there is a
long way to go. Social security
should be made mandatory once
the Indian economy improves. 

Asserting that it was of para-
mount importance to provide the
much-needed physical, financial
and social security and dignity

to the elderly, the Vice-President
said the National Policy on Older
Persons (NPOP) must be im-
plemented by all state govern-
ments.

Observing that the implemen-
tation of various welfare measures
for senior citizens cannot wait,
the Vice-President said we must
focus on affordable healthcare,
insurance, personal security, pre-
vention of abuse, establishment
of multipurpose daycare centres,
setting up of homes for the elderly,
geriatric wards in hospitals and
construction of shelters for the
abandoned. 

Stressing the need for ex-
panding geriatric healthcare fa-
cilities in hospitals, he said, our
cities and the facilities within
them should be accessible to
the elderly. Senior citizens have
the right to barrier-free public
places. 

The companies should ex-
pand their corporate social re-
sponsibility activities by including
elders’ issues. Our civilisation
has always been proud of the
way we treated our elderly. It
was the duty of the youngsters
to take care of the elderly. Senior
citizens of our country are truly
valuable and important to India
and its future. Their wealth of
experience will continue giving
us wisdom and direction. 

AISCCON devotes itself to
networking, advocacy and re-
search on the issues concerning
welfare and development of sen-
ior citizens and works with gov-
ernments and civil society or-
ganisations engaged in similar
activities. The Association also
provides service activities in-

cluding healthcare.
Both the AISCCON and its

state-level federations work with
the state governments in the
country to take up measures for
the welfare of senior citizens.
We always talk about the tremen-
dous opportunity that lies in our
demography. We usually focus
on youth, but not enough atten-
tion is paid to the elder age
group.

There was an inherent social
security in our joint family system.
The children of the family de-
veloped deep ties with their
grandparents and often turned

to them for guidance and solace
in troubled times. The elderly, in
turn, knew no dearth of love and
companionship. 

There was a kind of symbio-
sis that held joint families to-
gether in comfort and security.
With the emergence of nuclear
families where the husband and
the wife work and where there
are frequent, pressing financial
crises, the elderly are getting
increasingly neglected, adversely
affecting their care and dignity.

Wherever family system fails
in its duty to protect the elderly,
the community, civil society and
the government have to step in
to fill the vacuum. In spite of the
act, the number of cases of chil-
dren abandoning their elderly
parents is on the rise. Apart from
abandonment, the elderly also
face neglect, abuse, physical,
verbal & emotional and other
forms of violence. 

This is an abhorrent and com-
pletely unacceptable trend. When
we, as a society, fail to meet the
needs of our seniors’ community,

we are only creating a dreadful
preface to our own inevitable
destiny. Our country spends just
0.032 per cent of GDP on the
welfare of the elderly, while most
of the other countries, even small-
er and with weaker economies,
spend 3-8 times more on their
elders. Moving towards a rea-
sonable universal pension for all
is an inevitable step.

The NPOP, which was an-
nounced in 1999, seeks to as-
sure elder persons that their
concerns are national concerns
and that they will not live unpro-
tected, ignored or marginalised

lives. The goal of the policy is
the well being of elder persons. 

Article 41 of the Directive
Principle of State Policy says
that the state shall, within the
limits of its economic capacity
and development, make effective
provision for social security for
the elderly the right to public
assistance in case of old age.
We must give meaning to this
policy intent.

Senior citizens are easy tar-
gets for criminals, cheaters and
looters. Our law enforcement
agencies and the justice system
must be sensitised to the plight
of the elderly so that they can
take prompt, effective action.
There is a need to implement
the act more effectively. The act
was enacted a decade ago and
it needs to be reviewed to reflect
the present-day social realities.

Senior citizens have the right
to safe and quiet spaces for
peer group and intergenerational
dialogue. They deserve to par-
ticipate actively in Senior Citizens’
Associations and Residents’ Wel-

fare Associations.
To mitigate the problems of

senior citizens, one should not
look up to the government alone.
Senior citizens’ associations,
federations like AISCCON,
NGOs, all retirement-related
agencies like retirement com-
munities, elder care homes, Self-

Help Groups and lastly, corporate
houses should join to support
seniors’ cause.

If sufficient awareness is cre-
ated among the companies to
expand their corporate social
responsibility activity towards
elders’ issues, quite a lot can
be achieved in a short time. To
keep seniors active and en-
gaged, sufficient opportunities
to work beyond retirement and
to volunteer must be made avail-
able. That is a sure way of en-
suring productive or active age-
ing among seniors.

The government has
launched several welfare

schemes for providing compre-
hensive healthcare and econom-
ic independence to the senior
citizens. A healthcare scheme,
namely National Programme for
the Health Care of the Elderly
addresses various health-related
problems. Two National Centres
of Ageing are also being set up

at Chennai and New Delhi. In
addition, Regional Geriatric Cen-
tres are also being established.

Varishtha Pension Bima Yo-
jana, a pension scheme for the
elderly, is being implemented by
LIC of India since 2017. Under
this scheme, an assured income
of 8 per cent per annum is given
to the senior citizens for 10
years, along with life insurance
cover.

A Senior Citizens' Welfare
Fund has been established in
2016 by pooling together the
unclaimed amounts remaining
in the inoperative accounts under
the post offices, savings banks,

provident funds, insurance com-
panies etc. The interest accrued
on such unclaimed deposits
would be utilised for schemes
promoting the welfare of senior
citizens.

The Department of Social
Justice and Empowerment has
launched a scheme namely

Rashtriya Vayoshri Yojana since
2017, for free distribution of
physical aids and assisted-living
devices to senior citizens be-
longing to the below poverty line
category. So far, more than
53,000 senior citizens have been
benefitted under this yojana. 

The Manusmriti, one of our
ancient texts has this statement:
“If one serves the elderly with
devotion, he or she is blessed
with long life, sound education,
fame and strength”. We should
take inspiration from these en-
nobling thoughts from the past
and shape the present daycare
facilities for the elderly.

Concern over the
neglect, abuse of
senior citizens
To mitigate the problems of senior citizens, one should not look up
to the government alone. Senior citizens’ associations, federations
like AISCCON, NGOs, all retirement-related agencies like retirement
communities, elder care homes, Self-Help Groups and lastly,
corporate houses should join to support seniors’ cause. If sufficient
awareness is created among the companies to expand their
corporate social responsibility activity towards elders’ issues, quite
a lot can be achieved in a short time. To keep seniors active and
engaged, sufficient opportunities to work beyond retirement and to
volunteer must be made available. That is a sure way of ensuring
productive or active ageing among seniors
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THE National Mission for
Clean Ganga (NMCG) is
now focussing on clean-

ing the tributaries of River
Ganga in a big way. In the 18th
meeting of its Executive Com-
mittee (EC), the NMCG ap-
proved projects worth ` 841
crore on Ganga tributaries in Ut-
tar Pradesh and West Bengal. 

With this, the sanctioned
cost of all sewerage projects on
tributaries has gone up to `
5,735 crore. A total number of
30 sewerage projects have al-
ready been sanctioned on trib-
utaries in Uttarakhand, Uttar
Pradesh, Bihar, Jharkhand,
West Bengal, Haryana, Delhi
and Himachal Pradesh. 

The committee also ap-
proved sewage treatment plants
(STP) project on Ganga in Bihar
at a cost of ̀ 41 crore. For Uttar
Pradesh projects have been ap-
proved in Bareilly, Muzaffarna-
gar and Budhana at a total cost
of ` 552 crore.

More than 14 interception &
diversion (I&D) works and 4
STPs creating a capacity of 63-
million litres per day (MLD)

have been approved for
Bareilly. Bareilly lies entirely in
the Ganges plains and Ram-
ganga, one of the major tribu-
taries of the Ganga river flows
at a distance of a few kilometres
from the city along with other
rivers such as Bahgul, Shankh,
Devrania, Nakatia, Kailasi that
also pass through this district. 

There are 13 major drains
in the town, having cumulative
discharge of 41 MLD in the
Naktiya river. Choubari nala has
18 MLD discharge and Airforce
nala has a discharge of 1 MLD.
A decentralised STP has been
proposed for this area. 

There are 5 nalas from the
Central zone, for which 3 proj-
ects are ongoing under theAtal
Mission for Rejuvenation and
Urban Transformation scheme.
The STP capacity is 35 MLD
for the central zone. The re-
maining interventions have
been proposed in these proj-
ects while integrating the ongo-
ing schemes.

The Muzaffarnagar project
was also given the go ahead. It
includes 8 I&D structures and
22 MLD new STPs, and other
works including operations &

maintenance (O&M) for 15
years. There are 10 major drains
in the town, out of these 3 drains
are under East zone and the

remaining 7 drains are under
West zone. The cumulative pres-
ent discharge of the East zone
drains (Nai Mandi drain, Sand-

hawa drain) is 23 MLD. 
The cumulative discharge of

West zone drains (Nayajipur
drain, Laddawala drain, Shamli

road drain, Khadarwala drain,
Krishnapuri pipe drain, Sujdu
village drain and Nai Basti Kha-
lapar drain) is 54 MLD.

The EC approved I&D
works and STP at Budhana,
which includes construction of
a new 10-MLD STP, 3 I&D

structures and allied works,
along with O&M cost for 15
years. There are presently 3
drains in the town which carry

untreated waste water from
houses and establishment. All
the three drains, i.e. Dobhi Ghat
drain, Sabzi Mandi drain &
Shamshaan Ghat drain have a
cumulative discharge of 10
MLD which is directly falling into
the River Kali without any treat-
ment at present.

I&D network for the drains
falling in river Damodar in West
Bengal including pumping sta-
tions and STPs under Durgapur
Municipality has been approved
at a total project cost of ` 288
crore and, includes 2 STPs of
25 MLD each and 1 STP of 30-
MLD capacity, network laying of
the length of 5.73 kms, with
O&M cost for 15 years. There
is no centralised sewerage sys-
tem in the town and it is cur-
rently facing a serious problem
in sanitation. 

The entire wastewater from
upper and lower part of the mu-
nicipal town flows into the
Damodar river through surface
drains and then into river Hoo-
gly. Therefore, all the drains out-
falling into the Damodar river
must be intercepted and then
diverted to proposed lift sta-
tions, main pumping stations

and the proposed STPs.
In addition to the above proj-

ects, I&D and STP project was
also approved for Maner in Bi-
har. The Maner I&D and STP
project includes 3 I&D structures
for the drains construction of a
state-of-the-art 6.5-MLD STP,
UV disinfection, SCADA online
monitoring system and neces-
sary ancillary infrastructures. 

The proposal intends to de-
velop an I&D and STP of 6-
MLD capacity at Maner town,
for the treatment of the sewage
generated from Maner town
which is currently finding its
way into River Ganga. On im-
plementation of the project
there will be no discharge of
untreated sewage from Maner
Town into River Ganga, thereby
reducing pollution load in the
river.

An action plan is being
worked out for use of reclaimed
water. In line with the holistic
approach adopted by NMCG,
treated waste water is proposed
to be used either in agriculture
or in the industrial sector. The
states have been asked to
workout proposals for reuse in
each project.

Namami Gange focusses on tributaries of the river

The National Mission for Clean Ganga approves
projects worth ` 841 crore on tributaries of
Ganga in Uttar Pradesh and West Bengal
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THE Employee’s State In-
surance Corporation
(ESIC) during its recent

176th meeting under the Chair-
manship of Santosh Kumar
Gangwar, Union Minister of State
for Labour & Employment, has
taken some very important deci-
sion towards improvements in its
service delivery mechanism.

In the meeting, it was decided
to allow non-insured persons

(non-IPs) to avail medical serv-
ices from underutilised ESIC
hospitals after levying user
charges at a subsidised cost  of
` 10 for out patient department
(OPD) consultation, at 25 per
cent of Central Government
Health Scheme (CGHS) package
rates for admitted patients and
to provide medicines on actual
rate initially for one year on pilot
basis. It will immensely help
common people get quality med-
ical care at very low cost. Be-

sides, it will ensure full utilisation
of resources of hospital for peo-
ple’s cause. Recruitment to 5,200
posts in various categories in
ESIC is also under process.
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MENA has achieved big
gains in schooling, but
now it needs to focus

on learning. In international stan-
dardised tests, 15-year-old stu-
dents from across MENA lagged
behind the global average by
two to four years of schooling.
The report identifies four key
tensions that are holding back

the region’s education: The ten-
sions between credentials and
skills; discipline and inquiry; con-
trol and autonomy; and tradition
and modernity. 

It maps out a strategy to
tackle these tensions and un-
leash the power of education
through a concerted push for
learning, a stronger pull for skills,
and a new pact for education
among all national stakeholders
in support of education reforms. 

A push for learning requires
a focus on the early years and
early grades of the child to build
the foundations for learning. It
also requires qualified teachers

and school leaders, new peda-
gogical practices, better as-
sessment of learning, and
reaching all children regardless
of gender, race, background or
ability. There are some positive
signs in the region, such as
the United Arab Emirates com-
mitment to universal preprimary
enrollment by 2021, and Egypt’s
education reform 2.0, which is
embarking on a systemwide

transformation using technology
to deliver, support, measure
and manage learning and the
professional development of
teachers. 

A push is not sufficient with-
out a stronger pull for skills from
the labour market and from par-
ents demanding skills, not just
credentials, from the education
system. Moreover, reforming the
education system must be ac-
companied by other sectoral re-
forms. For example, civil service
reforms are necessary because
teachers are selected and re-
cruited through the civil service
function of governments. Labour

market reforms are also impor-
tant because labour market poli-
cies create incentives for em-
ployers to use open channels
to identify skills.

The pull for skills also re-
quires curricula to be modernised
to move away from rote learning,
and instead promote critical think-
ing and creativity. It is also es-
sential that students learn digital
skills to be ready for the jobs of

the future, and that teachers can
draw on the benefits of technol-
ogy to improve the learning en-
vironment. With the push and
pull for learning and skills, gov-
ernments and societies will need
to rally around a renewed vision
for education and establish a
new pact where everyone is re-
sponsible, and everyone is ac-
countable. 

“Accumulating years of
schooling is not enough; what
matters is how much children
are actually learning. Having a
credential or a certificate will be
increasingly less valuable if it’s
not accompanied by the skills

young people need to be more
productive,” says Jaime Saave-
dra, World Bank Senior Director
for Education. 

“The region needs to dra-
matically improve the quality of
education. This will require a
concerted effort to give teachers
and schools the tools to equip
students with fundamental skills
while fostering inquisitive minds
that are essential in an ever
more challenging world.”

The large pool of unem-
ployed graduates in MENA is
both a waste of valuable human
capital and a clear sign of a
disconnect between education
systems and potential employ-
ers. This is especially true for
young women, who outnumber
men at universities but have
double the unemployment rate
of their male peers. A stronger
pull for skills is needed from the
private sector to shift the focus
of students and schools away
from the public sector, along
with better systems for matching
graduates with jobs and facili-
tating the transition from school
work. In this way, education sys-
tems can be the source of the
skills required for diversifying
economies and building dynamic
private sectors that generate
growth and jobs. 

“Despite decades of reforms,
all MENA countries, regardless
of geography, demography or
economy have untapped edu-
cation potential,” says Safaa El
Tayeb El-Kogali, World Bank
MENA Education Practice Man-
ager and author of the new re-
port. “Unleashing this potential
requires a shift in mindset and
tackling deeply held social
norms, reforms that go beyond
the education system, and align-
ment of interests among all
stakeholders on a shared vision
of the goals of education.”

Students in MENA region lag
behind by 4 yrs in global average

Non-insured persons to get med services
from underutilised ESIC hospitals
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ALTHOUGH heart dis-
eases have become
pretty common, the good

news is that most of the time
they occur because we do not
give it enough importance. If we
can focus on a few things, we
can prevent heart diseases to a
great extent. 

What one has to remember
always is that we should not
wait to cross the age 50 or 60 to
start caring for our hearts. Heart
diseases can occur at any age.
In this issue, we shall focus on
preventing heart diseases at any
age. 

Whatever your age, choose
a healthy eating plan. The food
you eat can decrease your risk
of heart disease and stroke.
Choose foods low in saturated
fat, trans fat, and sodium. As
part of a healthy diet, eat plenty
of fruits and vegetables, fibre-
rich whole grains, fish (preferably
oily fish – at least twice per
week), nuts, legumes and seeds
and try eating some meals with-
out meat. 

Again, whatever your age,
you’ve got to be physically active.
You can slowly work up to at
least 2½ hours (150 minutes) of
moderate-intensity aerobic phys-
ical activity (e.g., brisk walking)
every week or one hour and 15
minutes (75 minutes) of vigorous
intensity aerobic physical activity
(e.g., jogging, running) or a com-
bination of both every week. 

It's never too early or too
late to learn the warning signs
of a heart attack and stroke.
Not everyone experiences sud-
den numbness with a stroke or
severe chest pain with a heart
attack. And heart attack symp-
toms in women can be different
than men.

Let’s now discuss what peo-
ple of different age groups can
do in order to protect their hearts.

The 20s
Getting smart about your heart
early on puts you far ahead of
the curve. Be physically active.
It’s a lot easier to be active
and stay active if you start at a
young age. If you’re accus-

tomed to physical activity, you’ll
sustain it. Keep your workout
routine interesting by mixing it
up and finding new motivators.
Smoking is a silent killer.
There’s a tendency among
youngsters to smoke perhaps
due to peer pressure. But I
would say not only that you
should not smoke, but also nev-
er be a passive smoker. Move
away from friends while they

are smoking. Exposure to sec-
ond-hand smoke poses a seri-
ous health hazard. 

The 30s
This is the time you have to jug-
gle family and careers. This
might leave you with little time
to worry about your hearts. Here
are some ways to balance all
three:

Make heart-healthy living a
family affair. Create and sustain
heart-healthy habits in your kids
and you’ll reap the benefits, too.
Spend less time on the couch

and more time on the move.
Explore a nearby park on foot
or bike. Shoot some hoops or
walk the dog.

Know your family history.
This is important because if your
family has people with heart dis-
eases, then it is likely that you
will also acquire this unless you
take extra care. Shake down
your family tree to learn about
heart health. Having a relative

with heart disease increases
your risk, and more so if the rel-
ative is a parent or sibling.

Tame your stress. Long-term
stress causes an increase in
heart rate and blood pressure
that may damage the artery
walls. Learning stress manage-
ment techniques not only benefits
your body, but also your quality
of life. Try deep breathing exer-
cises and find time each day to
do something you enjoy. Giving
back through volunteering also
does wonders for knocking out
stress.

The 40s
If heart health hasn’t been a pri-
ority, don’t worry. Healthy choices
you make now can strengthen
your heart for the long haul. Un-
derstand why you need to make
a lifestyle change and have the
confidence to make it. Then,
tackle them one at a time. Each
success makes you more confi-
dent to take on the next one.

Watch your weight. You may

notice your metabolism slowing
down in your 40s. But you can
avoid weight gain by following a
heart-healthy diet and getting
plenty of exercise. The trick is to
find a workout routine you enjoy.
If you need motivation to get
moving, find a workout buddy.

The 50s
Unlike the emergence of wrinkles
and gray hair, what you can’t
see as you get older is the impact
aging has on your heart. So
starting in the 50s, you need to
take extra steps. So eat a healthy

diet.  It’s easy to slip into some
unhealthy eating habits, so re-
fresh your eating habits by eating
plenty of fruits and vegetables,
fibre-rich whole grains, fish
(preferably oily fish – at least
twice per week), nuts, legumes
and seeds and try eating some
meals without meat.

Follow your treatment plan.
By now, you may have been di-
agnosed with high blood pres-
sure, high cholesterol, diabetes
or other conditions that increase
your risk for heart disease or
stroke. Lower your risk by fol-
lowing your prescribed treatment

plan, including medications and
lifestyle and diet changes.

The 60s
With age comes an increased
risk for heart disease. Your blood
pressure, cholesterol and other
heart-related numbers tend to
rise. Watching your numbers
closely and managing any health
problems that arise – along with
the requisite healthy eating and
exercise – can help you live
longer and better. 

Watch your weight. Your
body needs fewer calories as
you get older. Excess weight
causes your heart to work harder
and increases the risk for heart
disease, high blood pressure,
diabetes and high cholesterol.
Exercising regularly and eating
smaller portions of nutrient-rich
foods may help you maintain a
healthy weight.

While precautions can help
us to some extent. One cannot
be completely certain of the
workings of our heart. But picking
up signals from heart is as im-
portant as caring for it.

If you are
planning to worry
about your heart
when you are in
your 50s, you are
mistaken. We tell
you why and what
you should do 

Age Is No Barrier
For Heart Care


